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AGREEMENT

ROAD BUILDING AGREEMENT and Working Rules entered into this 1st day of June,
2006, for Cook, DuPage, Lake, Will, Grundy, Kendall, Kane, McHenry and Boone Counties,
Ilinois by and between the ILLINOIS ROAD AND TRANSPORTATION BUILDERS
ASSOCIATION, represented by the MID-AMERICA REGIONAL BARGAINING
ASSOCIATION, Associates who are parties signatory hereto, and the present and future mem-
bers of such Association who have designated the Association as their bargaining representative,
together with such other Employers signatory to this Agreement, hereinafter called the "Em-
ployer," and the CONSTRUCTION AND GENERAL LABORERS' DISTRICT COUNCIL OF
CHICAGO AND VICINITY, for and on behalf of its affiliated Local Unions Nos. 1, 4, 5, 6, 25,
76, 96, 118, 269 and 288, hereinafter called "Union," covering Street Paving and Grade Separa-
tion Work in all its branches, shall remain in full force and effect until 11:59 p.m. on May 31,
2010. Nothing in this Agreement restricts the areas where Laborers may work within the Un-
ion’s geographic jurisdiction.

If either party wishes to modify this Agreement, it shall serve written notice by certified
or registered mail, upon the other party not less than sixty (60) days prior to May 31, 2010 of its
intent to begin negotiations for a new Agreement. In the absence of the service of such notice,
this Agreement shall automatically renew itself, together with all amendments and improvements
as negotiated after said initial expiration date, by and between the parties in area-wide bargain-
ing, from year to year thereafter.

The Employer shall pay the scale of wages herein agreed upon and give these Employers
the Union conditions stipulated in this Agreement.



Article I
EQUAL OPPORTUNITY

The parties agree that Employees will not be discriminated against because of race, creed,
religion, color, age, sex or national origin.

The masculine gender has been used in this Agreement to facilitate ease of writing and
editing and therefore the masculine gender shall include the feminine gender. Whenever the
words “he”, “him”, “his”, or “man” is used, they shall be read and construed as “he or she”, “him
or her”, “his or hers”, and “man or woman”, respectively.

Article I
SUBCONTRACTING

Paragraph 1. On work covered by this Agreement, the contractor or subcontractor
agrees to see that all subcontractors on work within the Union's jurisdiction on this job site ad-
here to the wages and fringes contained in this Agreement when the subcontract is let by the con-
tractor or subcontractor. If, upon the Union's request, the subcontractor chooses to sign a current
labor agreement with the Union (although such signing might not be required under Paragraph
1), then the contractor shall be relieved of any liability under this Paragraph 1.

Paragraph 2. The Employer agrees that it will not contract or subcontract any work
covered by this Agreement to be done at the site of construction, alteration, painting or repair of
a building, structure of other work, except to a person, firm or corporation that is party to the ap-
plicable collective bargaining agreement with the Union;

Paragraph 3. If an Employer, bound to this Agreement, contracts or subcontracts any
work covered by this Agreement to be done at the jobsite of the construction, alteration, painting
or repair of a building, structure or other work to any person or proprietor who is not signatory to
this Agreement, the Employer shall require such subcontractor to be bound by all the provisions
of this Agreement, or the Employer shall maintain daily records of the subcontractor’s or the
subcontractor’s Employees jobsite hours and be liable for payments to the Health and Welfare
Department of Construction and General Laborers’ District Council of Chicago and Vicinity, the
Laborers’ Pension Fund, and the Construction and General Laborers’ District Council of Chi-
cago and Vicinity Joint Apprentice and Training Trust Fund.

Article III
HOURS AND OVERTIME

When one shift is used, eight (8) hours per day, between 8:00 a.m. and 4:30 p.m. from
Monday through Friday, inclusive, shall constitute the normal work day and straight time shall
be paid. In weeks that have designated holidays that fall during the regular work week, but not



more often than six (6) times per year, the Employer may schedule four (4) consecutive ten (10)
hour days at straight time. The Union and the Employees must be informed and the Union must
give permission to the Employer in writing. There shall be no overtime except for an emergency
nature to preserve life or property at the discretion of the Employer.

On emergency work, the two and one-half (2%%) hours immediately following the normal
workday, from Monday through F riday, shall be paid for at the rate of time and one-half and
thereafter double time will apply.

At the option of the Employer, the starting time for the day (or the first shift) can be
flexible. It is the Employer's responsibility to inform the Employee and obtain clearance from
the Union of any change in starting time prior to quitting time the day before such change is to
be effective. The first eight (8) hours' work shall be paid at straight time, the next 2% hours at
time and one-half and double time thereafter.

On emergency work performed on Saturdays, rates on single shift work shall be time and
one-half for the first eight (8) hours, and thereafter double time shall be paid until 8:00 am,
Monday; however, under no conditions shall more than eight (8) hours be worked at the rate of
time and one-half,

Between December 1st and March 15th, Saturday may be used as a make-up day at
straight time while tending masons whose Local Unions observe similar conditions; provided,
however, that after forty (40) hours have been worked time and one-half will be paid.

Article IV
HOLIDAYS

Except to protect life or property, there shall be no work performed on Sunday or on the
following holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiv-
ing Day and Christmas Day, or on days when such holidays are celebrated, and all hours worked
shall be paid for at the double time rate.

When a holiday falls on Monday through Friday, make-up day on Saturday shall be paid
at time and one-half for the first eight (8) hours and double time thereafter. Ifa holiday falls on a
Sunday, it shall be celebrated on the following Monday. If a holiday falls on a day other than
Sunday, it shall be celebrated on that date.

Article V
WAGES

Paragraph 1. The rates of wages exclusive of fringe benefits to be paid in this trade for
the period June 1, 2006 to and including May 31, 2010, shall be as set forth below for the respec-
tive following classifications as further defined herein.



The wage rates include a total economic increase of $2.90 per hour effective June 1, 2006
to May 31, 2007 for a wage rate of $31.55 per hour, which includes the dues deduction; June 1,
2007 to May 31, 2008, $3.00 per hour total economic increase to be allocated between wages,
fringe benefits and other funds by the Union in its sole discretion; June 1, 2008 to May 31, 2009
$3.00 per hour total economic increase to be allocated between wages, fringe benefits and other
funds by the Union in its sole discretion; June 1, 2009 to May 31, 2010, $3.10 per hour total
economic increase to be allocated between wages, fringe benefits and other funds by the Union
in its sole discretion. The foregoing allocations may include allocations to LECET and
LDC/LMCC.

>

For the economic increases listed above, the Union shall also have discretion to allocate
to another fund(s) to be established, up to a maximum of thirty cents ($ .30) per hour over the
term of the Agreement (up to twelve cents ($ .12) in the first year and up to eighteen cents (§ .18)
over the remaining years). The fund(s) shall indemnify and hold harmless Employers who have
assigned their bargaining rights to a MARBA-represented Association for purposes of collective
bargaining with the Union, and the MARBA-represented Associations party to this Agreement,
and MARBA, as regards the creation, implementation and operation of the fund(s), other than
the obligation to contribute the designated amounts to the fund(s), and such indemnity and hold
harmless shall include the payment of all reasonable costs and attorney’s fees actually incurred
on behalf of the employer. The Employer shall give prompt notice to the fund(s) of any claims
asserted or suits filed that are subject to indemnification.

CLASSIFICATION 6/01/06 6/01/07 6/01/08  6/01/09
Laborers and Helpers................... $31.55 $3.00 $3.00 $3.10
Rakers and Lutemen.................... 31.825

Machine-Screwmen..................... 31.825 to be allocated

Asphalt Tampers and Smoothers.. 31.825 between wages and
Kettlemen...................... eeeesananes 31.825 fringe benefits by
Mixermen..........oeceeveeerervenenennee 31.825 the Union in its
Drum-Men........c.coeeererreevvennee. 31.825 sole discretion
Jackhammermen (Asphalt)......... 31.825 (See above paragraph)
Paintmen.............eveeeveecnnesnennes 31.825

Mitre Box Spreaders................. 31.825

Laborers on Birch, Overman and
Similar Spreader Equipment..... 31.825

Laborers on Apsco...........u..... 31.825
Laborers on Air Compressors....  31.825
Material Expeditor (Asphalt

Plant Laborers).........cccoveuune.... 31.55
Paving Form Setters................... 31.825
Jackhammerman (Concrete)....... 31.825
Power Drive Concrete Saws,

Other Power Equipment.......... 31.825

Cement Gun Nozzle (Laborers)



Gunite.....oueeererceereeerernsrennns 31,70

Cement Gun Laborers................ 31.625
Street Paving, Grade Separation,

Sidewalk Curb and Gutter

Strippers and all Other

Laborers.......cccoveveruerenrevennsennen 31.55
General Foreman of Laborers..... 33.125
Superintendent...................... 33.125
Foremen of Laborers.................. 32.70
Asphalt Foreman............. erssesere 32.70
Cut-Out Foreman........c..ceenne... 32.70
Street Repair Foreman............... 32.70
Material Testing Laborer I
(Hand coring and drilling for testing of materials; field inspection of uncured concrete and as-
phalt).....cccocrvrrvenrnrerrererernnrenns 21.55
Material Testing Laborer 1T

(Field Inspection of welds, structural steel, fireproofing, masonry, soil, facade, reinforcing steel,
formwork, cured concrete, and concrete and asphalt batch plants; adjusting proportions of bitu-
minous mixtures.).................. 26.55

Apprentices (1st 6 months)....... 60% of base rate: ($18.93)
Apprentices (2nd 6 months)....... 70% of base rate: ($22.085)
Apprentices (3rd 6 months)....... 80% of base rate: ($25.24)
Apprentices (4th 6 months)....... 90% of base rate: ($28.395)
Apprentices (after 24 months).... 100% of base rate: ($31.55)

Wages must be paid by payroll check and shall include a stub or statement showing the
number of straight time and overtime hours worked and rate of pay.

Direct Deposit. In lieu of paying wages by payroll check, the Employer may make pay-
ment by electronic bank draft if the employee voluntarily accepts such alternate method of pay-
ment. The Employer shall not mandate electronic banking as a condition of employment. Elec-
tronic wage payments must be transferred to the employee’s bank account no later than the em-
ployee’s regular pay day and at no cost to the employee. If payment is made by electronic bank
draft, the Employee must also be provided a record of hours worked, rates of pay, and deductions
made, at the same time and containing the same information as if wages were paid by payroll
check.

If full wages are not timely transferred to the employee’s account, the Employer shall pay
the employee an additional four (4) hours pay for each day or portion thereof until full wages are
received. Employers who violate the provisions of these paragraphs shall be denied the use of
electronic banking for wage payments.

Dosimeter Use A premium of One ($1.00) Dollar per hour shall be paid to any Laborer
required to work with a dosimeter used for monitoring nuclear exposure or with any similar in-
strument or measuring device.



" Power Pac When a Laborer uses a power driven piece of equipmerit he shall be paid the
rate of pay of the tool at the end of the power pac.

Paragraph 2. WELFARE: Beginning the period from June 1, 2006 to May 31, 2007,
the Employer agrees to make Health and Welfare contributions of $7.46 per hour for each hour
worked by all Employees covered by this Agreement in addition to the wages herein stipulated.
This $7.46 per hour shall be paid to the Health and Welfare Department of Construction and
General Laborers' District Council of Chicago and Vicinity or a designated appointee at the end
of each month.,

""" That for the periods June 1, 2007 to May 31, 2008; June 1, 2008 to May 31, 2009; June 1,
2009 to May 31, 2010; that on May 1 of each year, if able, but not later than June 1, the Union in
its sole discretion, shall determine the amount of additional contributions to Welfare and/or Pen-
sion and Training to be allocated from the economic package for that year. (See Article V, Para-

graph 1)

The Employer agrees to be bound by the Agreements and Declarations of Trust establish-
ing the Health and Welfare Department of Construction and General Laborers' District Council
of Chicago and Vicinity, as well as any amendments thereto.

Paragraph 3. PENSION: Beginning June 1, 2006 the Employer agrees to make a pen-
sion contribution of $4.84 per hour for each hour worked by all Employees covered by this
Agreement in addition to the wages and welfare payments herein stipulated. This $4.84 per hour
shall be paid to the Laborers' Pension Fund or to a designated appointee at the end of each
month.

That for the periods June 1, 2007 to May 31, 2008; June 1, 2008 to May 31, 2009; June 1,
2009 to May 31, 2010; that on May 1 of each year, if able, but not later than June 1, the Union in
its sole discretion, shall determine the amount of additional contributions to Welfare and/or Pen-
sion and Training to be allocated from the economic package for that year. (See Article V, Para-

graph 1).

The Union will allocate a minimum of fifty-cents ($ .50) per hour from the total eco-
nomic increase over the contract term, which includes twenty cents ($ .20) per hour in the first
contract year, which will be dedicated only toward reduction in the Laborers’ Pension Fund un-
funded liability and will not be vsed to fund benefit improvements. The foregoing does not limit
the allocation of additional contributions for increased benefits based on actuarial cost projec-
tions.

The Employer agrees to be bound by the Agreements and Declarations of Trust establish-
ing the Laborers’ Pension Fund, as well as any amendments thereto.

The parties agree that the Employer shall make lump sum contributions to employee
fringe benefit accounts, administered by the Trustees on behalf of each employee. It is further



agreed that such contribution shall be accompanied by a breakdown of payment according to ap-
propriate benefits.

The Trustees of the Welfare Fund and the Trustees of the Pension Fund shall, among
other things, have authority to determine the type and amount of benefits to be provided in each
of said funds, the eligibility rules governing entitlement to benefits, and whether and to what ex-
tent benefits are to be provided for covered Employees.

The failure of the Employer to contribute to the said Welfare or Pension Fund, as provid-
ed herein, shall for the purposes of the remedies the Union may pursue, be deemed the same as
the failure of the Employer to pay wages, and the Union shall be permitted to remove workers
whom they represent for non-payment of such contributions, anything to the contrary in this
Agreement notwithstanding,

A grace period of thirty (30) days shall be granted for Employers to submit reports and
contributions as provided. Said reports and contributions not received during this grace period
shall be assessed liquidated damages amounting to ten (10%) percent of the amount of the con-
tributions which are owed. The Employer acknowledges that the liquidated damages shall be
used to defer administrative costs arising by said delinquency and acknowledges the costs to be
actual and substantial, though difficult to ascertain. However, the Employer acknowledges these
costs to be at a minimum of ten (10%) percent, waiving the necessity of any additional proof
thereof. In addition, the delinquent contributions shall bear interest at a maximum legal rate of
interest per annum from the due date until they are paid.

Further, in the event the Trustees refer the account to legal counsel for collection, the de-
linquent Employer shall be liable for reasonable attorneys' fees, and for all reasonable costs in-
curred in the collection process, including court fees, audit fees, etc.

Reasonable attorneys' fees shall mean: All reasonable attorneys' fees in the amounts for
which the Trustees become legally bound to pay, including recovery of liquidated damages, in-
terests, audit costs, filing fees, and any other expenses incurred by the Trustees.

The Trustees of the aforementioned Welfare and Pension Funds and the Union shall have
the authority to audit the books and records of a participating Employer, either directly or
through their authorized representative, whenever such examination is deemed necessary for the
purpose of compliance with the provisions of this Agreement, including the obligation to remit
Union Dues under Article VII.

Each participating Employer shall make its books and records available to the Trustees
for such purpose. In the event the audit discloses that the Employer, during the period of the au-
dit, had underpaid its contributions and/or wages, the Employer shall be liable for the costs of the
examination, including but not limited to, audit fees and reasonable attorneys' fees. The Trus-
tees' authority to waive any costs shall be governed by the terms of the Trust Agreement.

Article III Section 2 of the trust agreements of the Health and Welfare Department of
Construction and General Laborers’ District Council of Chicago and Vicinity and the Laborers’



Pension Fund shall be amended to include the following: “Association-appointed Trustees must
be full-time employees of Contributing Employers within the Association’s membership. A
Contributing Employer shall be defined as an Employer that has employed an average of five (5)
or more Laborers performing bargaining unit work for whom contributions have been made per
month in each of the previous three (3) calendar years.”

The parties agree that the Health and Welfare Department of Construction and General
Laborers' District Council of Chicago and Vicinity and the Laborers’ Pension Fund will be oper-
ated and administered by a board of trustees that is expanded to include 8 employer and 8 union
trustees. Appointing authority for the two additional employer trustees shall be vested with new
employer associations that currently are not party to the trust agreements and under whose labor
agreements more than 20,000 hours of benefits were paid in 2005.

Paragraph 3.A. FOX VALLEY FUNDS, RECIPROCITY. Employers that employ Employ-
ees who participate in the Fox Valley Laborers' Health and Welfare Fund and Fox Valley and
Vicinity Laborers' Pension Fund (collectively "Fox Valley Funds") may contribute directly to
these funds in the amounts allocated for the Fox Valley Funds by the Union from the economic
package.

Effective June 1, 2006 such an Employer shall contribute for each hour worked $7.20 per hour to
the Fox Valley Laborers' Health and Welfare Fund and $5.10 per hour to the Fox Valley and Vi-
cinity Laborers' Pension Fund ($12.30 per hour in total). The Union in its sole discretion, shall
determine the division of additional contributions to be allocated from the economic package to
the Fox Valley Funds in future years, provided that the total amount to be allocated is the same
as the total amount allocated to the Health and Welfare Department of the Construction and
General Laborers District Council of Chicago and Vicinity and the Laborers Pension Fund.

Employers contributing to the Fox Valley Funds agree to be bound by the Agreements and Dec-
larations of Trust establishing the Fox Valley Funds, as well as any amendments thereto.

The parties agree that, whenever contributions are made on behalf of an Employee to welfare and
pension funds that are not the home funds of the Employee, the funds receiving such contribu-
tions, in accordance with the funds’ Reciprocity Agreement, shall transfer such contributions to
the home funds and the home funds shall reallocate the contributions between such home funds
in the amounts set forth herein.

Section 415 Excess Benefit Fund. A Section 415 Excess Benefit Fund shall be estab-
lished for the purpose of providing alternative benefit to any employees of the Employer who
become unable to receive the entire amount of the accrued pension benefits to which they would
be entitled under one or more of the pension plans sponsored by their Employer because of limi-
tations established by Section 415 of the Internal Revenue Code. The Employer may be required
and directed by the Board of Trustees of the Excess Benefit Fund to contribute a portion of its
agreed-upon “pension” contribution to the Section 415 Excess Benefit Fund and shall not in-
crease the Employer’s cost beyond the amount that the Employer is obligated to contribute to the
Laborers’ Pension Fund and that the funding of the Section 415 Excess Benefit Fund shall be
fully tax deductible to the Employer for Federal Income Tax purposes. The Employer hereby



agrees that the Board of Trustees of any such Section 415 Excess Benefit Fund shall be author-
ized to determine each year the amount that will be contributed by the Employer and the amount
to be credited to the account of any eligible retiree for payment in lieu of accrued benefits that
would exceed the limits set by Section 415 of the Internal Revenue Code.

Chicagoland Laborers’ Vacation Fund. The Employer agrees to be bound by the
Agreements and Declarations of Trust, as well as any amendments thereto, establishing the Chi-
cagoland Laborers’ Vacation Fund, a jointly-trusteed vacation plan established for the purpose of
providing income to members during their winter layoffs. Contributions to the Fund will be al-
located in the Union’s sole discretion from the total economic increase.

Chicagoland Laborers’ Annuity Fund. The Employer agrees to be bound by the
Agreements and Declarations of Trust, as well as any amendments thereto, establishing the Chi-
cagoland Laborers’ Annuity Fund, a jointly-trusteed defined contribution plan providing a sup-
plemental retirement benefit. Contributions to the Fund will be allocated in the Union’s sole dis-
cretion from the total economic increase.

Paragraph 4. SUPERVISORS: To the extent permissible by the Internal Revenue Ser-
vice or any Federal Act, and for the purposes of Paragraphs 2 and 3 of Article V of this Agree-
ment only, the bargaining unit shall also include those persons in the employ of an Employer
who are supervisors, as defined in the Labor Management Relations Act, as amended; and who
at one time were Employee members of the bargaining unit herein on whose behalf contributions
were required to be made to the trust funds described in the aforesaid Paragraphs 2 and 3 of Arti-
cle V hereof.

Paragraph 5. Out of Town Work. When Laborers who reside or work in the nine-
county geographic area covered by this Agreement are asked to work at locations outside these
nine counties, the Employer shall continue to report and pay benefits for all hours worked out-
side the nine counties. If the work performed is covered under a labor agreement with the La-
borers’ International Union of North America or its affiliates, the Employer shall report and pay
the benefit contributions to the fringe benefit fund identified, and the contribution rates specified,
under that labor agreement. If the work performed is not covered under a labor agreement with
the Laborers’ International Union of North America or its affiliates, then the Employer shall re-
port and pay the benefit contributions to the fringe benefit funds identified, and the contributions
rates specified, under this Agreement.

Paragraph 6. Special Rules for Bonding. An employer that is owned or managed, in
whole or part, by an individual who currently has or previously had in the last ten (10) years
ownership or principal managerial responsibility for another contributing employer that currently
is or ceased doing business when delinquent to the Funds shall be required to post for the benefit
of the Funds an additional cash bond or obtain a surety bond from a Fund-approved insurer in an
amount equal to twice the amount of the other contributing employer’s delinquency. This
amount may be adjusted by the Benefit Fund Trustees for each individual employer. This bond
shall be in addition to and separate from the bond required elsewhere in this Agreement.



Article VI
BONDING TO GUARANTEE WAGE PAYMENTS
AND WELFARE AND PENSION CONTRIBUTIONS

Paragraph 1. All Employers shall procure, carry and maintain a surety bond in form and
amount satisfactory to the Union, but not less than in the principal sum of $5,000.00, to guaran-
tee payment of wages, Pension and Welfare Trust contributions, during the term of this Agree-
ment.

Paragraph 2. If the Employer employs between seven (7) and ten (10) Laborers, the
surety bond shall be increased to $15,000. If the Employer employs between eleven (11) and
twenty (20) Laborers, the surety bond shall be increased to $25,000. If the Employer employs
twenty-one (21) to forty (40) Laborers, the surety bond shall be increased to $3 5,000. Ifthe Em-
ployer employs forty-one (41) or more Laborers, the surety bond shall be increased to $45,000.

Paragraph 3. The Employer shall be required to obtain an appropriate bond within
thirty (30) days of executing this Agreement, which bond may also be posted in cash. Should the
Employer fail to comply with the provisions of this Article, the Union may withdraw its employ-
ees or strike until such compliance occurs, and the Employer shall further be liable for all costs,
including attorneys fees, incurred in enforcing these provisions.

Paragraph 4. The Employer shall give notice to the Union and the appropriate Fund Of-
fice in writing not later than ten (10) days after the occurrence of any of the following events re-
lating to the Employer, occurring after the date hereof:

(@  Formation of Partnerships;

(b)  Termination of business;

(¢)  Change of name commonly used in business operation;

(@  Change in form of business organization;

(¢)  Incorporation of business;

® Dissolution of corporation;

(8)  Name and business organization of successor; and

()  Admission to or withdrawal from any association operating as a multi-employer
bargaining unit.

Article VII
CHECK-OFF & DUES DEDUCTIONS

Paragraph 1. Employers also agree to deduct from the net earnings payable to an Em-
ployee covered by this Agreement, initiation fees and quarterly Union dues insofar as permitted
by state and federal laws upon receipt and in accordance with a duly executed authorization form
from the Employees. Said authorization form shall not be revocable for a period of more than
one (1) year or prior to the termination date of this Agreement, whichever occurs sooner.
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Paragraph 2. All Employers covered by this Agreement shall deduct from the wages of
Employees covered by said contract, working dues in the amount of one and one-half percent
(1.5%) of gross wages or such amount approved by the Union for each hour worked and shall
remit monthly to the Union office the sums so deducted, together with an accurate list of Em-
ployees from whose wages said dues were deducted and the amounts applicable to each Em-
ployee, not later than the 10th day of the month next following the month for which such deduc-
tions were made. Dues remittance reports shall include a report of the hours worked and wages
earned by each Laborer. Employers who fail to timely remit Union dues shall be assessed an ad-
ditional ten percent (10%) liquidated damages.

Paragraph 3. The Union will submit to the Employer a written statement of respective
amount of initiation fees and Union dues due the Union. The Employer will then deduct said
amounts from each Employee's pay every weekly pay period until the total amount of initiation
fees and dues have been deducted. Deductions from the weekly wages shall be not less than
Twenty-five ($25.00) Dollars per week to apply to initiation fees and dues until fully paid.

Paragraph 4. Deductions shall be remitted to the Union or to a designated appointee of
the Employer promptly, and the Local Union shall acknowledge receipt of the money. The Em-
ployer shall furnish the Union with a record of those for whom deductions have been made, the
amount of the deductions, and a list of absentees.

Paragraph S. Employees may authorize deductions of more than the aforesaid Twenty-
five ($25.00) Dollars per week, if they so desire, in order to complete early payment of initiation
fees and quarterly dues.

Paragraph 6. It is the intention of the parties that such deductions shall comply with the
requirements of Section 302(c)(4) of the Labor Management Relations Act of 1947, as amended,
and that such deductions be made only pursuant to written assignments from each Employee on
whose account such deductions are made, which assignment shall not be revocable for a period
of more than one (1) year, or prior to the termination date of this Agreement, whichever occurs
sooner.

Paragraph 7. The Union agrees that it will indemnify and hold harmless the Employer
from any and all claims, suits, causes of action, or otherwise, as regards the creation and admini-
stration of the dues check-off established by this Article and such indemnity and agreement to
hold harmless shall include the payment of costs and attorneys' fees on behalf of the beneficiaries
of such indemnity.

Paragraph 8. Should any Employer fail to remit dues to the Union as required under
this Agreement, the Employer shall be liable for and pay all costs of collection, including rea-
sonable audit expenses and reasonable attorney fees and costs. The Union may file suit, or re-
move employees that it represents, or both, for non-remittance or underpayment of dues by an
Employer.
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Article VIII
INDUSTRY FUNDS

Paragraph 1. Each Employer shall pay into the Mid-America Regional Bargaining As-
sociation Industry Advancement Fund (hereinafter sometimes referred to as the "Industry
Fund"), or such other fund as MARBA may in its sole discretion designate at any time during the
term of this Agreement, the amount of six cents ($ .06) for each hour worked for the Employer
by those of his Employees covered by this Agreement.

Each Employer shall pay into the Chicago-Area Laborers-Employers Cooperation and
Education Trust (“LECET), the amount of five cents ($ .05) for each hour worked for the Em-
ployer by those of his Employees covered by this Agreement.

Each Employer shall pay into the Laborers’ District Council Labor-Management Coop-
eration Committee (“LDC/LMCC”), the amount of twelve cents ($ :12) for each hour worked for
the Employer by those of his Employees covered by this Agreement.

Each Employer shall contribute one cent ($ .01) per hour for each hour worked by his/her
employees covered by this Agreement to the Construction Industry Service Corporation
(“CISCO™), a not for profit corporation.

Paragraph 2. The Employer agrees to be bound by the Agreement and Declaration of
Trust establishing the Industry Fund, as well as any amendments thereto, and agrees to be bound
by all actions taken by the Trustees of said Industry Fund pursuant to said Agreement and Decla-
ration of Trust and amendments thereto. The Employer agrees to be bound by the Agreements
and Declarations of Trust establishing the LECET and LDC/LMCC, as well as any amendments
thereto.

Paragraph 3. Inasmuch as the existence and utilization of these Industry Fund(s) should
result in increased construction and, therefore, in increased construction job opportunities for
Employees, the Union agrees to cooperate in assuring that the contributions required by this Ar-
ticle are in fact made by Employers bound by this Agreement.

Paragraph 4. For the period June 1, 2006 to May 31, 2010 each Employer shall contrib-

ute one cent ($.01) per hour for each hour worked by its Employees covered by this Agreement
to the Chicagoland Construction Safety Council, a not for profit corporation.

Article IX
STEWARDS

Paragraph 1. The parties agree that the following basic principles apply to the selection
of a Job Steward:

(1) The Union requires that a Steward must fully protect the interest of the Union.
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(2) The Employer requires that the Steward be a Laborer who can efficiently perform
his duties as a Laborer and will not disrupt the job unnecessarily in discharging his duties as a
steward.

(3) To meet the two basic principles agreed to by the parties, it is further agreed:
(a) The Job Steward shall be a working Laborer;

(b) The Steward shall be selected by the Business Manager of the Union with ju-
risdiction over the job;

(c) In selecting a Steward preference shall be given to Union members presently
employed in the bargaining unit of the Employer on the specific site, provided,
however, that if, in the judgment of the Business Manager, no presently employed
Union member is competent to act as Steward, the Steward shall be selected from
outside the bargaining unit. A reason shall be given by the Business Manager
why no member is competent. However, the reason shall not infringe upon the
right of the Business Manager to select the Steward; and

(d) The Union shall have the right to replace any steward at any time.

Paragraph 2. The Steward shall be subject to the same terms of employment as any
other Employee, but taking into consideration that the Steward should be present during all
working hours, all possible overtime work shall be assigned to all Stewards, if the Stewards do
not replace another Laborer from that other Laborers' previously assigned duties.

Paragraph 3. The duties of the Steward shall include the checking of terms and condi-
tions of work, safety conditions, starting dates of employment for new Laborers, whether Union
or Non-Union, and report same to the Business Manager who appointed him. All Laborers em-
ployed on a job or project shall report to the Steward any differences or disputes which may arise
in connection with the work or any part of it, and the Steward shall report same to the office of
the Union. If it becomes necessary to discharge or lay off any Laborers because of completion of
the work or otherwise, the Laborer appointed and acting as Steward shall not be discharged or
laid off while other Laborers remain employed on the job or project so long as he is competent to
perform the work. Nothing herein contained shall in any way restrict the right of any Employer
to discharge a Steward for cause, upon notification to the Business Manager of the Local Union
who appointed the Laborer to act as Steward.

Paragraph 4. Whenever one or more Laborers are required to work overtime, one of
these Laborers shall be the regularly designated Steward if he is competent to do the work re-
quired; or if he cannot work, he will call the Business Manager and the Business Manager will
designate someone on this job to act as Steward.
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Article X
SHIFT WORK

When necessary from Monday through Friday, the Employer shall have the right to work
his Employees in consecutive shifts of eight (8) hours for straight time, with one-half (%) hour
for lunch during the shift which must be paid for, and not less than, the established overtime
rates for all hours worked over eight (8) hours each day. Employees shall receive eight (8) hours
pay under this Section even if they are permitted to leave after seven and one-half (7-1/2) hours,
and it shall be a violation of this Agreement if an employee does not receive eight (8) hours pay.
Employees who work eight (8) hours on a shift without receiving one-half hour lunch shall re-
ceive, in addition to the eight (8) hours pay as provided in this Section, one (1) hour’s pay at the
applicable premium rate.

Multiple shift work on Saturday shall start after 11:59 p.m. on F riday and not more than
eight (8) hours will be worked at the rate of time and one-half during any one shift, and double
time shall apply for all hours over and above eight (8) hours worked, until 8:00 a.m. Monday.

All hours worked on Sundays and Holidays, or on days when Holidays are celebrated,
shall be paid at the double-time rate.

When less than three (3) shifts are worked, from Monday through Friday, during each
day, the lunch period must be provided, but not paid for, and all established overtime rates must
be complied with.

When it is necessary that the contractor use more than one shift for a period of three (3)
or more consecutive days, the Union shall be notified twenty-four (24) hours in advance of the
effective date of the starting of such multiple shift operations.

Article XI
PAYDAY

_ It is hereby agreed that the Employee shall be paid on the job and before quitting time on
the regular payday of each weekly period. When a Laborer is discharged, he shall be paid in full
and also, if he is laid off and demands his pay, except when the layoff is caused by bad weather
or lack of material being furnished by others. Such wages due may be paid in person or placed
in the mail on the same day of discharge or layoff at the option of Employer.

A When a Laborer quits on his own accord, he shall receive his pay at the next regular pay-
day. Payment may be made by check or currency of the United States at the option of the Em-
ployer; but in the event the Employer pays by check, he shall provide reasonable facilities for
cashing same. Time checks payable by the Employer shall be considered valid, providing the
Laborer be allowed two (2) hours traveling time. Such traveling time shall be added to the time
check by the person issuing the same. If the Laborer is obliged to remain and wait before receiv-
ing his check, he shall be allowed regular wages for such waiting time.
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Where the Employer orders Employees to work and said Employees are compelled to
wait upon the job, they shall be paid regular wages for such waiting time, provided they remain
on the job. Any Employee reporting for work upon order expressed or implied by the Employer
and not put to work for any reason except weather conditions, fire or accident, shall receive four
(4) hours' pay. When Employer sends Employees from one job to another during working hours,
regular wages shall be paid for such travel time. Single time shall be paid for moving equip-
ment, except on Sunday and holidays, when double time rates shall be paid. The Union reserves
the right to strike at any time for wages which are overdue or underpaid, as well as for any viola-.
tion of this Agreement.

On General Election Days, the individual employed in this trade shall be allowed, not to
exceed two (2) hours' time, without pay, for the purpose of voting.

Article XI1
BRANCHES OF WORK

Paragraph 1. The classification of Employees covered by this Agreement doing the
work falling within jurisdiction of this Union shall be used in performing all common labor at the
building or site, in connection with masonry and carpentry or such other work as may be directed
by the Employer, his foreman or agent.

Paragraph 2. The Employer shall not engage his labor on a piece-work basis.

Paragraph 3. The Employer shall furnish all tools and shovels required for the work,
also boots and rain equipment required for the protection of the workers in the trade and the
worker shall be held responsible for them.

Paragraph 4. The Employer shall furnish any necessary protective medication, such as
petroleum jelly, to prevent burns from creosote or chemicals which may prove injurious to the
skin.

Paragraph 5. On a job site requiring a Tool Shanty, said Tool Shanty shall be tended by
a Laborer if Employer determines tending is required.

Paragraph 6. Portable Water Pumps shall be tended by Laborers if Employer deter-
mines tending is required.

Paragraph 7. In any instance where a Machine replaces only the work of Laborers, said
Machine shall be operated by a Laborer if so determined by the Employer.

Paragraph 8. The Employer shall furnish a suitable place, properly heated when rea-
sonably necessary, where Laborers may eat and change their clothes.

Paragraph 9. RECOGNITION OF BARGAINING REPRESENTATIVE: Em-
ployer hereby agrees to recognize the Union as the exclusive representative of all its Employees
performing work within the jurisdiction of the Union for the purpose of collective bargaining in
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respect o rates of pay, wages, hours of employment, and also confirms the jurisdiction of this
Union over the branches of work covered herein, and agrees not to enter into any agreement with
other labor organizations covering such branches of work.

In the event of a jurisdictional dispute over any of the work covered under this Agree-
ment that cannot be adjusted by both parties to this Agreement and the contending party, and if a
binding authority recognized by the Union determines the work to be definitely the jurisdiction
of some other union, then the parties shall jointly abide by such determination; provided that in
the event the decision is appealed by the Union, this provision shall not be applicable until such
time as the final decision issues. .

- Paragraph 9a. BRANCHES OF WORK COVERED HEREIN: The building of all
scaffolding, runways and windbreaks for concrete and mason work, rigging for caissons, con-
crete chutes and hoppers, digging, lagging, sheeting and dewatering of foundation piers and cais-
sons; concrete work within the walls of any building or jobs; the rubbing and grinding of con-
crete installations where no patching is involved: boxing for concrete footing, raising, moving,
shoring of all buildings, back fillings and gradings; also all laboring work in connection with
cement sidewalks, curbs or gutters, stone curbs, streets, alleys, driveways, viaducts, retaining
walls, slate, tile and asbestos roofings; also all laboring work connected with composition floor
work, rock asphalt, whether done by hand or by any other process, wrecking and stripping of
concrete forms and false work, tending to carpenters, tending to salamanders; removal, clearing
and cleaning of all debris, signalman and handling of such materials for construction as directed
by the Employer; building in centering for fire proofing; gunite work in handling of cement gun
nozzle, when gunite is applied of a thickness of one and one-half (1'%) inches or more, all labor-
ing work in connection with original installation of landscaping in connection with the new con-
struction of all types, also all laboring work in connection with boiler setting, including the in-
stallation of plastic or other non-solid refractory materials. The coverage of this agreement, in
referring to the type of work hereunder, includes in addition to all other types of construction, the
construction and alteration and maintenance over track work in property on which a railroad
company does not have a property right; in short, all unskilled labor connected with work under-
taken by Employer and the handling of all materials, or appliances in any trade where it will be
more economical to have the work done by Laborers as may be decided by the Employer, subject
to appeal to the decision of the Joint Grievance Committee.

Tenders: Tending masons, plasterers, carpenters and other building and construction
crafts.

Tending shall consist of preparation of materials and handling and conveying of materials
to be used by mechanics or other crafts, whether such preparation is by hand or any other proc-
ess. After the material has been prepared, tending shall include the supplying and conveying of
said material, and all other materials to such mechanic, whether by silo mixer, bucket, hod,
wheelbarrow, buggy, or any motorized unit used for such purpose, including bobcats, and
uniloaders for cement masons and concrete contractors, forklifts for brick masons and/or any
other machine which replaces the wheelbarrow.
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Unloading, handling, and distributing of all materials, fixtures, furnishings; furniture, and
appliances whether crated or uncrated from point of delivery to stockpiles and from stockpiles to
approximate point of installation.

Drying of plaster, concrete, mortar or other aggregate when done by salamanders, heaters
or any other drying process.

Cleaning and clearing of all debris and recycled material, including wire brushing of
windows, scraping of floors, removal of surplus material from all fixtures within confines of
structures and cleaning of all debris in building and construction area. The general cleanup, in-
cluding sweeping, cleaning, washdown and wiping of construction facility, equipment and fur-
nishings and removal and loading or burning of all debris including crates, boxes, packagings,
and packaging waste material. Washing or cleaning of walls, partitions, ceilings, windows, bath-
rooms, kitchens, laboratory, and all fixtures and facilities therein. Cleanup, mopping, washing,
waxing and polishing or dusting of all floors or areas.

The aging and curing of concrete, mortar and other materials.applied to walls, floors,
ceilings and foundations of buildings and structures, highways, airports, overpasses, tunnels,
bridges, approaches, viaducts, ramps, or other similar surfaces by any mode or method.

All fire watch, hole watch, and confined space entry watch for the above-mentioned craft.
Fire Stopping, applies where the Employer elects to assign such work to Laborers. Firestopping,
fireproofing beams, ceilings, walls and floors with all forms of fire prevention materials.

Safety and deck monitoring.

Scaffolds: Erection, planking, maintenance and removal of all scaffolds and windbreaks
for lathers, plasterers, bricklayers, masons and other construction trade crafts. Building, plank-
ing or installation and removal of all staging, swinging, tubular and hanging scaffolds, including
maintenance thereof.

Excavations and Foundation-Site Preparation and Clearance For Transportation
and Transmission Lines: Excavation for building and all other construction; digging of
trenches, piers, foundations and holes; digging, lagging, sheeting, cribbing, bracing and propping
of foundations, holes, caissons, cofferdams, dams, dikes and irrigation trenches, canals and all
handling, filling and placing of sand bags connected therewith. All drilling, blasting and scaling
on the site or along the right of way, as well as access roads, reservoirs, including areas adjacent
or pertinent to construction site; installation of temporary lines.

Preparation and compacting of roadbeds for railroad track laying, highway construction
and the preparation of trenches, footings, etc., for cross-country transmission by pipelines or
electric transmission or underground lines or cables.

On-site preparation and right-of-way clearance for construction of any structures or the

installation of traffic and transportation facilities such as highways, pipelines, electrical transmis-
sion lines, dam sites and reservoir areas, access roads, etc. Clearing and slashing of brush or
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