MEMORANDUM OF AGREEMENT

The following agreement is made with the Mid-America Regional Bargaining
Association, for and on behalf of the Builders Association (BA), the Mason Contractors
Association of Greater Chicago (MCA), Illinois Road and Transportation Builders
Association (IRTBA), Underground Contractors Association (UCA), Fox Valley
Associated General Contractors (FVGC), Contractors Association of Will and Grundy
Counties (CAWGC), and the Lake County Contractors Association (LCCA) and for all
employers that authorize any of the foregoing associations to bargain on their behalf,

The parties hereby renew the expired 2001-06 agreements with the above-identified
associations (or their predecessors), and preserve them as area-wide agreements, for four
years, expiring on May 31, 2010, with all dates revised to reflect the new contract term.

The above agreements shall be amended to provide the following revised or additional

terms:

1. Subcontracting:

Substitute the following for the second and third paragraphs in subcontracting articles:

Paragraph 2. The Employer agrees that it will not contract or subcontract any
work covered by this Agreement to be done at the site of construction, alteration, painting
or repair of a building, structure of other work, except to a person, firm .or corporation
that is party to the applicable collective bargaining agreement with the Union.

Paragraph 3. If an Employer, bound to this Agreement, contracts or
subcontracts any work covered by this Agreement to be done at the jobsite of the
construction, alteration, painting or repair of a building, structure or other work to any
person or proprietor who is not signatory to this Agreement, the Employer shall require
such subcontractor to be bound by all the provisions of this Agreement, or the Employer
shall maintain daily records of the subcontractor’s or the subcontractor’s Employees
jobsite hours and be liable for payments to the Health and Welfare Department of
Construction and General Laborers’ District Council of Chicago and Vicinity, the
Laborers’ Pension Fund, and the Construction and General Laborers’ District Council of

Chicago and Vicinity Joint Apprentice and Training Trust Fund.

2. Wages
Amend to include the following:

a. The rates of wages exclusive of fringe benefits to be paid in this trade for the
period June 1, 2006 to and including May 31, 2010, shall be as set forth-below for the
respective following classifications as further defined herein.




The wage rates include a total economic increase of $2.90 per hour effective June
1, 2006 to May 31, 2007 to be allocated between wages and fringe benefits by the Union
in its sole discretion, which includes the dues deduction; June 1, 2007 to May 31, 2008,
$3.00 per hour total economic increase to be allocated between wages, fringe benefits and
other funds by the Union in its sole discretion; June 1, 2008 to May 31, 2009, $3.00 per
hour total economic increase to be allocated between wages and fringe benefits by the
Union in its sole discretion; June 1, 2009 to May 31, 2010, $3.10 per hour total
economic increase to be allocated between wages, fringe benefits and other funds by the
Union in its sole discretion. The foregoing allocations may include allocations to LECET

and LDC/LMCC.

b. The Union will allocate a minimum of fifty-cents ($ .50) per hour from the total
economic increase over the contract term, which includes twenty cents ($ .20) per hour in
the first contract year, which will be dedicated only toward reduction in the Laborers’
Pension Fund unfunded liability and will not be used to fund benefit improvements. The
foregoing does not limit the allocation of additional contributions for increased benefits

based on actuarial cost projections.

3. Benefit Funds
Add the following new provisions

a. Article IIT Section 2 of the trust agreements of the Health and Welfare
Department of Construction and General Laborers’ District Council of Chicago and
Vicinity and the Laborers’ Pension Fund shall be amended to include the following:
“Association-appointed Trustees must be full-time employees of Contributing Employers
within the Association’s membership. A Contributing Employer shall be defined as an
Employer that has employed an average of five (5) or more Laborers performing
bargaining unit work for whom contributions have been made per month in each of the

previous three (3) calendar years.”

b. The Employer agrees to be bound by the Agreements and Declarations of Trust,
as well as any amendments thereto, establishing the Chicagoland Laborers” Vacation
Fund, a jointly-trusteed vacation plan established for the purpose of providing income to
members during their winter layoffs. Contributions to the Fund will be allocated in the
Union’s sole discretion from the total economic increase.

c. The Employer agrees to be bound by the Agreements and Declarations of Trust,
as well as any amendments thereto, establishing the Chicagoland Laborers’ Annuity
Fund, a jointly-trusteed defined contribution plan providing a supplemental retirement
benefit. Contributions to the Fund will be allocated in the Union’s sole discretion from

the total economic increase.



d. The parties agree that the Westchester benefit funds will be operated and
administered by a board of trustees that is expanded to include 8 employer and 8 union
trustees. Appointing authority for the two additional employer trustees shall be vested
with new employer associations that currently are not party to the trust agreements and
under whose labor agreements more than 20,000 hours of benefits were paid in 2005,

e. Special Rules for Bonding. An employer that is owned or managed, in whole or
part, by an individual who currently has or previously had in the last ten (10) years
ownership or principal managerial responsibility for another contributing employer that
currently is or ceased doing business when delinquent to the Funds shall be required to
post for the benefit of the Funds an additional cash bond or obtain a surety bond from a
Fund-approved insurer in an amount equal to twice the amount of the other contributing
employer’s delinquency. This amount may be adjusted by the Benefit Fund Trustees for
each individual employer. This bond shall be in addition to and separate from the bond

required elsewhere in this Agreement.

4. Bonding
Add the following additional paragraph:

Contractors shall be required to obtain an appropriate bond within thirty (30) days
of executing this Agreement, which bond may also be posted in cash. Should the
Employer fail to comply with the provisions of this Article, the Union may withdraw its
employees or strike until such compliance occurs, and the Employer shall further be
liable for all costs, including attorneys fees, incurred in enforcing these provisions.

5. Work Rules
Add the following additional paragraphs:

a. Direct Deposit. In lieu of paying wages by payroll check, the Employer may
make payment by electronic bank draft if the employee voluntarily accepts such alternate
method of payment. The Employer shall not mandate electronic banking as a condition
of employment. Flectronic wage payments must be transferred to the employee’s bank
account no later than the employee’s regular pay day and at no cost to the employee. If
payment is made by electronic bank draft, the Employee must also be provided a record
of hours worked, rates of pay, and deductions made, at the same time and containing the

same information as if wages were paid by payroll check.

If full wages are not timely transferred to the employee’s account, the Employer
shall pay the employee an additional four (4) hours pay for each day or portion thereof
until full wages’are received.” Employers who violate the provisions of these paragraphs
shall be denied the use of electronic banking for wage payments.




b. Foremen. There shall be a Laborer appointed as Labor Foreman when five (5) or
more Laborers are employed on any one job or project; there shall be sub-foreman after
the first ten (10) Laborers, and for each multiple of five (5) Laborers employed thereafter
to properly supervise the various phases of the work. A Sub-Foreman shall receive $.45
premium wages above the regular wages paid those Laborers under his supervision, plus
established overtime rates. When a Labor Foreman is needed to supervise Laborers such
Labor Foreman shall receive $.75 or more premium wages above top labor scale, as
mutually agreed between said Labor Foreman and his Employer.

[this shall not apply to the Will & Grundy agreement]

c. PRE-JOB CONFERIENCES. If the Union elects, a pre-job conference prior to
commencement of work shall be held or if need is for additional men after the job has
started, then the conference shall be held before the additional hiring commences if the
Union elects. At the pre-job conference, the Employer shall advise the Union of its
requirements as to workmen required in the respective classifications, the probable
starting date, duration of the job, subcontractors, and working schedules.

d. Out of Town Work. When Laborers who reside or work in the nine-county
geographic area covered by this Agreement are asked to work at locations outside these
nine counties, the Employer shall continue to report and pay benefits for all hours worked
outside the nine counties. If the work performed is covered under a labor agreement with
the Laborers’ International Union of North America or its affiliates, the Employer shall
report and pay the benefit contributions to the fringe benefit fund identified, and the
contribution rates specified, under that labor agreement. If the work performed is not
covered under a labor agreement with the Laborers’ International Union of North
America or its affiliates, then the Employer shall report and pay the benefit contributions
to the fringe benefit funds identified, and the contributions rates specified, under this

Agreement.
e. UCA, LCCA only: Amend the following work rule as follows:

Tools, boots, hard hats, rain gear, implements and safety equipment shall be furnished by
the Employer and same shall remain the property of the Employer. Hard hats and safety
equipment shall be maintained and worn at all times as directed by the Employer, or at

any time the task at hand may be hazardous to the Employee.

6. Stewards

Add the following paragraph to replace any provisions relating to appointment of
stewards:

Paragraph 1. The parties agree that the following basic principles apply to the selection
of a Job Steward.







